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usage and its impact on the innovative behavior: The mediator role of
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Management (IJBM), 13(11), 46- 60. Canadian Center of Science and
Education.

(ISSN: 1833-3850 Print), (ISSN: 1833-8119 Online)
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management processes and their impact on organizational performance, the
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standars: An Applied study on private jordanian. International Journal of
Business and Management (IBM), 11(6), 70-86.
D0i:10.5539/ijom.v11n6p70, URL.: http//dx.doi.org/10.5539/ijom.v11n6p70
Canadian Center of Science and Education.
(ISSN: 1833-3850 Print), (ISSN: 1833-8119 Online)
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Al-Khasawneh, Akif Lutfi, Al-Zoubi, Majed Radi, Alnajjar, & Fayez Jomah (2013).
Quality between the Contemporary Management & Islamic  Thought
Perspectives: Comparative Study. Journal of Emerging Trends in Economics
and Management Sciences (JETEMS). 4(2), 281- 290. Awvailable at:
http://jetems.scholarlinkresearch.convarticles/Quality.pdf
Scholarlink Research Institute Journals, (ISSN: 2141-7024)

2013

Al-Najjar, Fayez, & Alzobi, Majed (2012). Decision support systems and its
impact on organization empowerment field study at jordanian universities.
Information and Knowledge Management. 2(4), 32-44. Awvailable at:
http//www. iiste.org/Journals/index.php/IKM
International institute for science, Technology and education (IISTE).

(ISSN: 2224-5758 Print), (ISSN: 2224-896X Online)
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Alzobi, Majed, & Al-Najjar, Fayez (2010). Knowledge management architecture:
Empirical study on the Jordanian universities. European Journal of
Economics, Finance and Administrative Sciences — EJIFAS, (21), 101-114.
Euro Journals, Inc., Liverpool, John Moores University. Available at:
http//www.eurojournals.com/ejefas 21 08.pdf
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Al-Najjar, Fayez, Noor, Mahmood, Al-ahmad, Nazem, & Issa, Suzan (2010). The
global financial crisis and its impact on the financial sector in Jordan:
Applied study on financial companies listed in Amman stock exchange. The
Journal of International Finance and Economics - JIFE, 10(1),
International Academy of Business and Economics-1ABE, Baker College
Center for Graduate Studies, Fenton, Michigan, USA. Available at:
http//www. iabe.org/domains/iabeX/journal.aspx?Journalid=11
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International Academy of Business and Economics-IABE, Jackson State
University, USA.
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Al-Najjar, Fayez, Alzobi, Majed, & Matarneh, Rami (2009). Intranet electronics
examination system among academic institutions: An automated project on
scientific research methodology course. Journal of Baghdad College of
Economic Sciences University, 19, 1-14, Baghdad.
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